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Teaching an Old 

Dog New Tricks



Bloomôs Taxonomy

ÅCreateïgenerate new ideas or things
Åhypothesis, predict, formulate, synthesis

ÅEvaluateïto make judgments about knowledge 
Åinterpret, solve, justify, judge

ÅAnalysisïto take information apart
Åstudy, separate, compare, discriminate

ÅApplyïto use information
Åput into action, report, relate, adapt

ÅUnderstandingïto comprehend information
Åsummarize, discuss, explain, comparisons

ÅRememberïto find or recollect information
Åtell, uncover, locate, define



Education as a Process

ÅAddressed as a longitudinal process comprised of a 

systemof interdependentelements in which 

relationshipsamong the elements must be managed

over time

ÅSystem rule

ÅDefine the knowledgeand skillsa student should be able 

to competentlyand professionally performupon 

completion of his or her education



Strategic Management and Marketing

ÅInstructional strategy - process

ÅProblem-based learning (PBL)

ÅRole of the professor is to act as a facilitator of learning

ÅLearner-controlled paradigm - student must take responsibility 

for their own learning

ÅPBL essential components

ÅTeam skills

ÅSelf-directed learning skills

ÅLearn new roles based on how to apply, analyze, and evaluate 

knowledge using real work cases

ÅPerformance excellence



Strategic Management and Marketing

ÅCompetence-based curriculum

ÅWhat a student has the ability to do at certain times or 

under test conditions

ÅKnow-Can-Do: 

Åstudent ñknows what to do,ò 

Åñcan apply it,ò 

Åñcan do it successfully under test conditions,ò and 

Åñdoes do itò regularly

ÅDoes not contain an explicit developmental aspect



Millerôs Assessment Framework

Miller, Acad. Med, 1990

(Action)

(Performance)

(Competence)

(Knowledge)



Feedback

ÅFeedback is information provided by a teacher 

regarding aspects of oneôs performance or 

understanding. (Hattie & Timperley, 2007)

ÅFeedback must address three questions:

ïWhere am I going?

ïHow am I going?

ïWhere to next?



Feedback Promotes Student 

Learning in Three Ways

1. It informs learners of their progress or lack 
thereof

2. It advises learners regarding observed learning 
needs and resources available to facilitate their 
learning

3. It motivates learners to engage in appropriate 
learning activities

(Gipps, 1999, Shepard, 2000)



Faculty and Student Relationship



Link Between Assessment Techniques 

and Bloomôs Taxonomy

Assessment Techniques

ÅTeam effectiveness 

assessment ïformative 

feedback

ÅClass participation ïformative 

feedback

ÅStudent reflection ïformative 

feedback

ÅStudent feedback ïformative 

feedback

ÅGrade ïsummative feedback

Bloomõs Taxonomy



Link Between Instructional Strategies 

and Bloomôs Taxonomy

Instructional Strategies

ÅCase Studies ïteam & 

individual ïformative 

assessment

ÅTeam-based project ïformative 

feedback

ÅApplication exercise ïformative 

feedback

ÅClass participation ïformative 

feedback

Bloomõs Taxonomy



Instructional Technology

ÅTechnology will NOT make a crooked road straight

ÅLearning management system ïBlackboard Vista

ÅClassroom response system - iClicker

ÅPowerPoint slides







Lessons Learned

1. Self-reflection is essential

2. Honestfeedback is crucial

3. Formativeassessment and feedback is a powerful 

means for changing behavior 

4. Continuous improvementis indispensable
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